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This year’s Faculty Association survey focused on professional 
wellbeing. The November 2014 survey attracted 356 participants, 
including 262 full-time CFS-track faculty, 26 visiting faculty, and 64 
adjunct faculty. This report highlights a few significant findings. 

CFS-track faculty reported improvement in some key areas over the 
last five years. First, average semester teaching preps per full-time 
faculty member dropped from 3 to 2.7, approaching the university 
goal of 2. Second, the number of faculty with CFS who anticipated a 
12-hour Faculty Learning Fellowship (FLF) during the coming year 
rose dramatically from 7 to 15 percent. Twenty percent would 
represent full participation in FLF opportunities (with all faculty 
receiving one every five years). 

FULL–TIME FACULTY TRENDS 2009–2010 2014–2015 

Average number of preps 3.0 2.7 

Sabbatical leaves for coming year (CFS only) 7% 15% 

 

Faculty who participated in the survey generally have very high job 
satisfaction. They enjoy their work and find it challenging, 
stimulating, and rewarding. A large majority feel they are learning 
new skills, have sufficient autonomy, and are able to balance work 
and personal responsibilities. The one category where faculty 
members generally gave significantly lower ratings was in 
contributions they make to their areas of expertise. 

 

When these six categories are averaged, creating a composite score of 
professional wellbeing for each individual faculty member, the data 
indicate that most faculty members feel a generally high level of 
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professional wellbeing. The data also indicate a tendency for 
wellbeing to decrease over time. The following chart plots the 
composite score of each faculty member based on time at BYU–
Idaho: 
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This trend of decreasing wellbeing over time is persistent and 
supported by several data points in the survey, even accounting for 
outliers. For example, a plot of faculty members’ reports regarding 
their perception of upward or downward movement in professional 
wellbeing over the last five years follows the same trend based on 
time at BYU–Idaho.  

Another statistically significant trend is that CFS faculty members 
generally report lower professional wellbeing than pre-CFS faculty, 
visiting faculty, or adjunct faculty. The following chart plots the 
composite score of each faculty member based on faculty status:  
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These are only a few of the insights that might be gleaned from the 
survey results, and we invite members of the faculty to explore the 
attached file, which includes all the written comments. The Faculty 
Association will continue to analyze and monitor data provided by 
this and future surveys in the ongoing effort to improve the 
professional wellbeing of faculty, and by extension the education of 
students, at BYU–Idaho. ■ 
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